00:00:32:14 - 00:01:00:02
Speaker 1

Welcome. My name is Andrew Baron, and this is Well... It Depends! The podcast where | present the
pros and cons of financial decisions so that you, the audience, feel better informed when you are
confronted with these decisions in your own life. In this episode, | ask the question, what should | review
from my jobs benefits?

00:01:00:02 - 00:01:33:11
Speaker 1

Well... It Depends! is sponsored by my firm John G. Ullman and Associates. We are a team of financial
planners, research analysts, tax specialists and support staff, all working together to give our clients a
comprehensive experience. If, after listening, you'd like to discuss your situation with one of our
financial planners, including me, please email info@jgua.com.

00:01:34:08 - 00:02:04:00
Speaker 1

Before we begin a short disclaimer. This is being recorded on October 5th, 2022. The contents of this
podcast are strictly for informational purposes only, and nothing said should be taken as investment, tax
or legal advice. Any strategies discussed may not be suitable for listeners specifically, and so we strongly
encourage consulting with your advisor before implementing any strategies to ensure they meet your
individual objectives.

00:02:04:10 - 00:02:31:17
Speaker 1

Getting into it, what should | review from my job's benefits? Well... It Depends! Perhaps you recently
started a new job, or maybe you've been with the same employer for the last 38 years. In either case, it
makes sense to review your benefits. Throughout October and November employers offer new benefits
for the following year. We call this period open enrollment. During open enrollment, you can review
your options and your spouse's assuming they're also employed.

00:02:32:21 - 00:02:56:25
Speaker 1

The big one that immediately comes to mind is health insurance. A lot of people are guilty of just
renewing the same options as they had last year. Yes, you might save some time and hassle taking this



method, but instead | would encourage you to review it either by yourself or with an advisor, what your
medical costs were last year and what can be expected for next year.

00:02:56:25 - 00:03:15:28
Speaker 1

Our health is something that fluctuates over time and we can't take it for granted. Reviewing all of your
options and possible scenarios will help you have proper coverage. This is why | mentioned earlier
reviewing your spouse's options with your own. As one of you may have better choices for your
situation and you'll want to take advantage of that.

00:03:16:29 - 00:03:42:29
Speaker 1

The next big one is disability insurance. | think this is the most looked over coverage, but it is very
important. You may have options for both short and long term disability. The differences are how long
you expect to need the coverage and how long you have to wait before the coverage kicks in. The names
are, as you might expect, with short term covering shorter term stays and kicking in sooner.

00:03:43:12 - 00:04:04:26
Speaker 1

While long term disability is intended for the long haul and may have a long duration before coverage
kicks in. Disability plans provided by your employer are much cheaper than buying them on your own
because you are participating in a group policy instead of having to get coverage by yourself. So this is a
great first place to look for coverage.

00:04:05:18 - 00:04:32:23
Speaker 1

Life insurance. Life insurance has that eerie feeling because it's associated with death, but like disability
insurance, getting life insurance coverage through your employer can be one of the cheapest places to
get it because it is part of a group plan. However, employer based life insurance tends to have the
stipulation that your coverage only lasts while you're employed. So if you're looking for a more
permanent product, you may need to look at alternative sources.



00:04:33:19 - 00:04:59:21
Speaker 1

Companies are trying to distinguish themselves in a competitive labor market, and so they offer
additional perks. You should review this during your open enrollment period because some require you
to opt into the program. Examples could be things like legal services, financial planning services, pet
insurance, and more. Depending on the industry you work in, your company's services may be likewise
available to you and your family.

00:05:00:27 - 00:05:24:02
Speaker 1

To recap, review your open enrollment options carefully and if you're married, try to coordinate options
with your spouse. It's easy to be overwhelmed by choices and to pick what you did last year, but taking
time to evaluate what is available and what your priorities are can provide you with a better financial
foundation, if and when you need the coverage.

00:05:25:11 - 00:05:52:09
Speaker 1

Disability and life insurance are an additional cost, but through your employer can be relatively
affordable. Review all your options. Companies actively add benefits to compete for talent, especially if
you've been with your company a while, you may not know the new additions that have been recently
added if you don't check. Not all options will be available to everyone depending on factors such as
company size and industry.

00:05:53:09 - 00:06:31:10

Speaker 1

So to answer the question, what to review for my jobs benefits? Well... It Depends!

*Speaker 1 = Andrew Baron, CFP®, Enrolled Agent, Associate Advisor



